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PARTNERS FOR A PRODUCTIVE WORKFORCE




Energy Efficiency/Weatherization 

Workforce Partnership Planning Grants
Background
SkillWorks has approximately $50,000 available for short-term planning grants to assist in the development of workforce partnerships in energy efficiency/weatherization specifically to develop programming or connections to link public and/or affordable housing residents to jobs in these sectors.  
SkillWorks will also entertain proposals from partnerships that include small minority contractors and nonprofit or union ventures interested in enhancing their ability to provide weatherization services.
The intent of these grants is that by the end of the planning period grantees will be able to:

1) produce a competitive grant to the U.S. Department of Labor for funds being set aside under the American Recovery and Reinvestment Act (the Recovery Act) for job training projects that prepare workers for careers in energy efficiency and/or weatherization as described in section 171(e)(1)(B) of the WIA;   OR
2) produce a competitive grant to the U.S. Department of Energy for funds being set aside under the Recovery Act for the Energy Efficiency and Conservation Block Grants; OR

3) produce an implementation/business plan for a small business loan or other tangible funding opportunity. 

Successful partnerships will provide employment to SkillWorks’ target audience for this grant – public and affordable housing residents—that meet the skill, wage and advancement criteria of the initiative.

Bidders may apply for up to $10,000 to support planning activities over the next 3-4 months, including expenses related to grant-writing, strategic planning, and partnership development

Partnership Requirements

Successful partnerships will have identified at least one committed employer and one workforce board.  SkillWorks intends for this planning process to help build regional collaborations.  As such, the initiative encourages partnerships between workforce boards/areas and municipalities.  Bidders do not need to be located within the City of Boston but can be located within the Boston, Metro-North, Southeast and Southwest workforce regions.  Eligible applicants include workforce boards, community-based organizations, public housing authorities, labor-management partnerships, unions, employers, community colleges and other training providers or workforce intermediaries.
Timeline

Applications will be accepted on a rolling basis through May 6, and reviewed within two weeks.  If funds are still available after May 6, SkillWorks may, at its discretion, choose to accept additional proposals.
Brief Application Narrative
Please answer the questions below in no more than three pages of single-spaced, 11 pt. text.
1. Please describe the partnership’s experience in energy efficiency and weatherization, specifically addressing the partnership’s experience working with industry partners to identify workforce needs and experience providing training targeted toward entry-level or lower-skilled individuals for employment in this field.
2. Please provide a brief description of the project that the partnership anticipates submitting for funding.  Include information about target populations, target occupations, target employers, projected outcomes, and expected leveraged resources (other grants, employer commitments, etc).
3. Please discuss how this planning grant will enable the partnership to:

· Build education and training capacity

· Further develop the partnership (including adding members or defining members’ roles)

· Further refine labor market analysis (for example conducting employer surveys to determine hiring projections by skill and education level)

· Connect to regional economic development strategies

4. Provide a work plan for the period of your proposed planning grant, including proposed activities, start and end dates for each activity, and the individuals or organizations that will be responsible for managing each activity.

5. Bidders are reminded that the final product of the planning grant should be an implementation plan for a federal grant under the Recovery Act, a small business loan or other funding opportunity.  What additional information do you anticipate gaining through the planning process that you will be able to provide in an implementation plan?

Required Attachments
· Application coversheet, listing all current partners and their roles 

· Budget and narrative for planning activities
· Resume or bio for potential or identified consultant you may use on this project
Application Submission
Please email completed applications to Loh-Sze Leung at lohsze.leung@tbf.org.
Resources

To better serve the workforce system and its efforts to support green jobs and the American Recovery and Reinvestment Act, the U.S. Department of Labor Employment and Training Administration has developed a draft green jobs framework for action: http://www.doleta.gov/pdf/No_Workers_Frame_0306.pdf
For additional background on what may be required from applicants for federal funding, bidders may wish to refer to the following notice of funding from the U.S. Department of Labor (released January 23, 2009) soliciting applications for the High Growth Job Training Initiative for the Energy Industry and Construction and Skilled Trades in the Energy Industry: http://www.doleta.gov/grants/sga/SGA-DFA-PY-07-07.pdf
For more information on the U.S. Department of Energy Weatherization Program and to access program planning technical assistance tools, see http://apps1.eere.energy.gov/wip/
For more information on the Massachusetts Weatherization Assistance Program state plan, see http://www.mass.gov/?pageID=ehedterminal&L=3&L0=Home&L1=Community+Development&L2=Housing+Energy+Programs&sid=Ehed&b=terminalcontent&f=dhcd_cd_wap_wap&csid=Ehed
For additional background on SkillWorks, please see www.skill-works.org
Questions?  Please contact Loh-Sze Leung, SkillWorks Director, at 617-338-4377 or lohsze.leung@tbf.org. 
� SkillWorks is a career advancement initiative.  As such, our goal is to help participants in education and training attain jobs that pay a family-sustaining wage.  In Boston, the family economic self-sufficiency (FESS) wage is $12.25 per hour for a single adult with no children.  In addition, participants placed in a job should be supported in accessing training and educational opportunities that will allow them to advance to higher-paying, higher-skilled positions.  For more information about the FESS standard in Massachusetts, please see � HYPERLINK "http://www.liveworkthrive.org" ��www.liveworkthrive.org�. 





